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San Francisco, CA

www.michaelanderson.com

SKILLS

Corporate wellness
Employee engagement
Health promotion

Stress management
Ergonomic assessments

Program evaluation

EDUCATION

MASTER OF BUSINESS ADMINISTRATION
IN HEALTH MANAGEMENT, UNIVERSITY
OF BUSINESS, 2012

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Increased employee participation in
wellness programs by 60% within two
years.

Recognized for excellence in program
development by industry peers.

Achieved a 20% reduction in workplace
stress levels through targeted
interventions.

Michael Anderson

CORPORATE WELLNESS CONSULTANT

Resourceful Wellness Therapist with a focus on corporate wellness and
employee well-being initiatives. Proven track record in developing and
implementing wellness programs that enhance workplace productivity and
employee satisfaction. Expertise in stress management, ergonomic
assessments, and health promotion strategies tailored to organizational
needs. Known for fostering a culture of health and well-being within

corporate environments, utilizing both individual and group interventions.

EXPERIENCE

CORPORATE WELLNESS CONSULTANT

Healthy Workplace Solutions
2016 - Present

e Developed corporate wellness programs that increased employee
engagement by 45%.

e Conducted ergonomic assessments to improve workplace health.

o Facilitated stress management workshops for employees.

e Collaborated with HR to align wellness initiatives with organizational goals.
e Monitored program outcomes to ensure continuous improvement.

e Provided individual consultations to support employee wellness.

WELLNESS PROGRAM COORDINATOR
Workplace Wellness Inc.

2014 - 2016

e Implemented health promotion strategies that improved employee wellness
by 30%.

e Conducted health screenings and assessments for employees.

e Developed educational materials on stress reduction techniques.

¢ Facilitated group wellness challenges to promote healthy competition.
¢ Collaborated with management to enhance program visibility.

e Evaluated program effectiveness through employee feedback and health
metrics.



