MICHAEL ANDERSON

WELLNESS PROGRAM MANAGER

PROFILE
CONTACT Accomplished Wellness Consultant specializing in integrative health solutions,
with a robust background in corporate wellness strategy and employee
X, (555) 234-5678 engagement. Expertise encompasses the design and execution of customized
michael.anderson@email.com wellness programs that address the unique needs of diverse workforces.

Proven ability to analyze health trends and employee feedback to enhance

Q@ San Francisco, CA . . L
program offerings and drive participation.

SKILLS EXPERIENCE

[ LS WELLNESS PROGRAM MANAGER

Corporate Wellness Solutions
20176 - Present

Employee Engagement
Program Management

Coachin s
< e Managed wellness program initiatives for over 5,000 employees across

Partnership Development multiple locations.

Data Interpretation e Conducted health risk assessments and created tailored wellness plans.

¢ Implemented a digital health platform to streamline employee engagement.

LANGUAGES e Organized monthly wellness challenges that improved fitness participation
- rates.
> Bigllsn e Collaborated with nutritionists to provide healthy eating workshops.
e ¢ Reported on program effectiveness to stakeholders, leading to increased
* French investment.
EDUCATION HEALTH PROMOTION SPECIALIST
Wellness First
BACHELOR OF SCIENCE IN 2014 - 2016

KINESIOLOGY, UNIVERSITY OF FLORIDA . . . . .
! e Designed and delivered health education programs for diverse populations.

e Monitored participant progress and provided ongoing support through

ACHIEVEMENTS coaching.
e Coordinated health screenings and wellness events, increasing awareness of

Recognized as 'Employee Wellness health resources.

Champion' by the Health Promotion e Developed partnerships with local fithess centers to enhance program
Association in 2022. offerings.

Increased participation in wellness ¢ Utilized feedback to refine program content and delivery methods.
programs by 40% through innovative

e Achieved a 25% increase in program enroliment year-over-year.
marketing strategies.

Successfully reduced absenteeism by
20% through targeted health initiatives.




