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San Francisco, CA

www.michaelanderson.com

SKILLS

employment law
litigation
negotiation

legal research
client advocacy

workplace compliance

EDUCATION

JURIS DOCTOR, NEW YORK UNIVERSITY
SCHOOL OF LAW, 2011

LANGUAGE

English

Spanish

German

ACHIEVEMENTS

Secured a landmark settlement in a

class-action lawsuit involving wage theft.

Recognized as 'Top Employment Lawyer'
by a national legal publication in 2022.

Successfully defended a corporation in a
high-profile discrimination case,
resulting in a favorable verdict.

Michael Anderson

EMPLOYMENT LAW ATTORNEY

Dynamic trial lawyer with a focus on employment law, boasting over 10 years

of litigation experience in both plaintiff and defense cases. Expertise in

navigating complex employment disputes, including wrongful termination,

discrimination, and wage and hour claims. Proven ability to advocate
effectively for clients while fostering constructive dialogue to facilitate

resolution.

EXPERIENCE

EMPLOYMENT LAW ATTORNEY

Labor Rights Law Firm
2016 - Present

Represented employees in wrongful termination and discrimination cases,
achieving favorable settlements.

Conducted thorough investigations into workplace complaints and disputes.

Drafted and filed complaints, motions, and legal briefs in employment law
cases.

Negotiated settlements that resulted in significant compensation for clients.
Engaged in litigation strategies that led to successful jury verdicts.

Educated clients on their rights and options under employment law.

ASSOCIATE EMPLOYMENT LAWYER

Corporate Legal Group
2014 - 2016

Assisted in defending corporations against employment claims, focusing on
compliance and risk management.

Conducted legal research to support litigation strategies and client advice.
Drafted employee handbooks and policies to mitigate legal risks.
Participated in mediation sessions to resolve disputes prior to litigation.
Prepared legal documents for submission to administrative agencies.

Maintained relationships with clients, providing ongoing legal counsel on
employment matters.



