Michael

ANDERSON

Innovative Technical Coach specializing in the intersection of technology and
education, dedicated to transforming learning environments for technical teams.
With a strong foundation in instructional design and adult learning principles, this
CONTACT professional excels in creating engaging training materials that resonate with
diverse audiences. A history of collaborating with educational institutions and

o (19 AT corporate organizations to develop effective training solutions that bridge the
michael.anderson@email.com skills gap in the technology sector.

@ www.michaelanderson.com

Q@ San Francisco, CA WORK EXPERIENCE

LEARNING EXPERIENCE DESIGNER
EdTech Innovations
2020 - 2025

SKILLS

o Instructional Design

Designed interactive learning experiences for technical skills development.
o Adult Learning * 9 gexp b

- e Utilized multimedia tools to enhance engagement in training sessions.
e Technology Training

. e Conducted needs analysis to inform curriculum development and training
e Curriculum Development

strategies.
 Engagement Strategies
e Collaborated with educators to align training with industry standards.

o Evaluation
¢ Facilitated training workshops that promoted active learning techniques.
e Monitored learner feedback to continuously improve training content.
LANGUAGES
TECHNICAL TRAINING CONSULTANT
* English Future Tech Academy
* Spanish 2015 - 2020
+ French e Delivered training programs focused on emerging technologies and trends.
e Developed assessments to measure participant understanding and skill
EDUCATION acquisition.

e Collaborated with industry leaders to provide insights into current technology

BACHELOR OF ARTS IN EDUCATION, needs.

UNIVERSITY OF MICHIGAN . . ) ) )
o Facilitated webinars to reach a broader audience of technical professionals.

e Created resource materials that supported ongoing professional development.

ACHIEVEMENTS e Conducted evaluations to assess the effectiveness of training initiatives.

» Increased training engagement levels
by 50% through innovative design
techniques.

+ Developed a training program
recognized as a best practice by
industry peers.

o Successfully implemented a digital
platform for remote learning that
served over 500 participants.



