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SKILLS

Talent Acquisition
Recruitment Technologies
Employer Branding

Team Leadership
Sourcing Strategies

Performance Evaluation

EDUCATION

MASTER OF HUMAN RESOURCES
MANAGEMENT - NEW YORK UNIVERSITY

LANGUAGE

English

Spanish

German

ACHIEVEMENTS

Increased recruitment efficiency by 45%
through process optimization.

Received 'Outstanding Achievement'
award for exceptional contributions to
HR.

Developed a talent assessment
framework that improved candidate
selection.

Michael Anderson

TALENT ACQUISITION MANAGER

Seasoned Talent Identification Specialist with a comprehensive background
in recruitment and human resources management. Expertise in driving talent
acquisition initiatives that align with organizational goals, ensuring the
identification of high-potential candidates. Demonstrates a keen
understanding of labor market dynamics and the importance of employer
branding in attracting top talent. Proficient in utilizing advanced recruitment
technologies to streamline processes and enhance candidate engagement.

EXPERIENCE

TALENT ACQUISITION MANAGER

Logistics Solutions Group
2016 - Present

¢ Directed talent acquisition initiatives for a leading logistics firm.

o Developed strategic partnerships with educational institutions for talent
sourcing.

¢ Implemented innovative sourcing strategies to attract diverse candidates.

e Monitored recruitment metrics to evaluate the effectiveness of hiring
strategies.

e Facilitated leadership training sessions to enhance recruitment skills.

e Prepared comprehensive reports on recruitment activities for executive
review.

RECRUITMENT OFFICER

Manufacturing Innovations Inc.

2014 - 2016

e Managed recruitment processes for various manufacturing roles.
e Conducted job fairs and recruitment events to attract talent.

o Developed relationships with industry associations to expand candidate
networks.

o Utilized applicant tracking systems to manage candidate pipelines
effectively.

e Provided training to hiring managers on effective selection techniques.

e Conducted post-hire evaluations to assess candidate performance.



