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PROFILE

Distinguished Talent Identification Specialist with a robust background in

executive search and organizational psychology. Possesses an exceptional

ability to discern top-tier talent through comprehensive assessment

methodologies and behavioral interviewing techniques. Instrumental in

aligning talent acquisition strategies with organizational vision and goals,

fostering a culture of excellence and high performance. Expertise in

developing and implementing innovative recruitment processes that prioritize

candidate experience and engagement.

EXPERIENCE

EXECUTIVE SEARCH CONSULTANT

Prestige Search Partners

2016 - Present

Led executive search assignments for C-suite positions across various

industries.

Developed customized talent maps to identify potential candidates in niche

markets.

Conducted thorough reference checks and background investigations to

ensure candidate integrity.

Facilitated client workshops to define leadership competencies and cultural fit.

Managed stakeholder expectations through regular updates and progress

reports.

Utilized psychometric assessments to evaluate candidate suitability for high-

stakes roles.

TALENT ACQUISITION MANAGER

Innovative Solutions Group

2014 - 2016

Oversaw talent acquisition strategies for a rapidly growing tech firm.

Implemented an applicant tracking system to enhance recruitment efficiency.

Coordinated campus recruitment initiatives, increasing entry-level hires by

40%.

Developed training programs for interviewers to improve candidate evaluation.

Analyzed recruitment metrics to identify areas for process improvement.

Enhanced candidate experience through streamlined communication and

feedback.

MA

Executive Search•

Behavioral Interviewing•

Talent Mapping•

Stakeholder Management•

Psychometric Assessment•

Recruitment Technology•

English•

Spanish•

French•

Successfully filled 95% of executive

positions within stipulated timelines.

•

Awarded 'Best Talent Acquisition

Strategy' at the National HR Awards.

•

Increased client satisfaction ratings by

30% through improved service delivery.

•


