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SUMMARY

Dynamic Talent Coordinator with extensive expertise in fostering effective recruitment processes and enhancing employee

engagement initiatives. Demonstrated proficiency in leveraging technology and data analytics to streamline hiring

workflows and optimize talent acquisition strategies. Adept at building strong relationships with stakeholders, ensuring

alignment with organizational objectives, and promoting a culture of continuous improvement.

WORK EXPERIENCE

Senior Talent Acquisition Specialist Global Tech Solutions Jan 2023 - Present

Developed and executed comprehensive recruitment strategies to attract top-tier talent.

Utilized advanced applicant tracking systems to streamline the hiring process.

Conducted in-depth interviews and assessments to evaluate candidates' fit.

Collaborated with department heads to understand staffing needs and create targeted job descriptions.

Facilitated onboarding sessions to ensure smooth integration of new hires.

Analyzed recruitment metrics to identify trends and optimize strategies.

Talent Coordinator Innovative Solutions Inc. Jan 2020 - Dec 2022

Supported the recruitment cycle by sourcing and screening candidates effectively.

Coordinated interview schedules and communicated with candidates throughout the process.

Managed job postings across various platforms to maximize visibility.

Organized recruitment events and job fairs to connect with potential candidates.

Maintained accurate records in the HRIS and ensured compliance with policies.

Assisted in developing training materials for new talent acquisition staff.

EDUCATION

Bachelor of Arts in Human Resource Management, University of California, Berkeley Sep 2019 - Oct 2020

ADDITIONAL INFORMATION

Technical Skills: Recruitment Strategies, Employee Engagement, Data Analytics, HRIS Management, Stakeholder

Relations, Diversity and Inclusion

Awards/Activities: Improved time-to-fill rates by 30% through the implementation of new sourcing methods.

Awards/Activities: Recognized as Employee of the Month for outstanding contributions to the recruitment team.

Awards/Activities: Successfully increased the diversity of candidates interviewed by 25% in one year.

Languages: English, Spanish, French


