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San Francisco, CA

SKILLS

» Integrated Services
o Community Health
e Strategic Planning
« Data Analysis

* Leadership

» Policy Advocacy

LANGUAGES
« English
e Spanish
e French

EDUCATION

MASTER OF PUBLIC HEALTH, HARVARD
UNIVERSITY

ACHIEVEMENTS

» Recipient of the 'Excellence in Public
Health Award' for innovative program
development.

« Increased access to health services
for underserved populations by 50%.

o Authored a white paper on the
benefits of integrated health and
social service models.

Michael

ANDERSON

Strategic Social Work Executive with extensive experience in healthcare and
social services integration. Demonstrates a profound understanding of the
complexities of health disparities and social determinants of health. Proven ability
to lead multidisciplinary teams in developing and implementing innovative care
models that address the needs of underserved populations. Expertise in data
analysis and program evaluation, ensuring the delivery of high-quality services.

WORK EXPERIENCE

VICE PRESIDENT OF INTEGRATED SERVICES

Health and Social Services Coalition

2020 - 2025

¢ Directed strategic initiatives aimed at integrating health and social service delivery

systems.

e Managed a $12 million budget, ensuring alignment with organizational goals and
community needs.

e Developed collaborative programs with healthcare providers that improved patient
outcomes by 20%.

e Led ateam of 75 professionals, enhancing staff engagement and retention rates.
e Utilized data analytics to identify service gaps and inform program design.

e Advocated for policy changes that support integrated service models at the state
level.

DIRECTOR OF COMMUNITY HEALTH PROGRAMS

Community Health Alliance

2015 - 2020

e Developed and executed community health programs that served over 10,000
clients annually.

¢ Implemented a new client feedback system, leading to a 30% increase in
satisfaction.

e Managed partnerships with local organizations to promote health education
initiatives.

e Conducted program evaluations that resulted in a 15% increase in service delivery
efficiency.

e Facilitated training for staff on cultural competency and health equity.

e Secured funding through grants, resulting in a 40% increase in program resources.



