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San Francisco, CA

SKILLS

» Experiential Learning

o Educational Programming
o Technology Integration

* Project Management

« Stakeholder Engagement

e Needs Assessment

LANGUAGES
« English
e Spanish
e French

EDUCATION

MASTER OF EDUCATION IN
CURRICULUM AND INSTRUCTION,
STANFORD UNIVERSITY

ACHIEVEMENTS

» Increased educator participation in
retreats by 45% through innovative
programming.

* Recognized as 'Innovative Educator of

the Year' by the National Education
Association in 2021.

« Developed a digital resource library for
retreat participants, enhancing post-
retreat engagement.

Michael

ANDERSON

Strategic retreat program director with a strong background in educational
programming and experiential learning, committed to enhancing participant
engagement through innovative retreat designs. Over 12 years of experience in
the education sector, specializing in retreats for educators and administrators
aimed at professional development and collaborative learning. Proven ability to
create impactful learning environments that foster creativity, critical thinking, and
teamwork.

WORK EXPERIENCE

DIRECTOR OF RETREAT PROGRAMS

Educators' Retreat Association

2020 - 2025

e Designed and facilitated professional development retreats for K-12 educators.

¢ Integrated technology into retreat programming to enhance collaborative learning.

e Managed logistics for retreats with up to 150 participants, ensuring seamless
execution.

e Established partnerships with educational organizations to broaden program
reach.

e Conducted needs assessments to tailor retreats to participant interests and needs.

e Implemented follow-up evaluations to measure the impact of retreat experiences.

PROGRAM DEVELOPER
Learning Innovations

2015 - 2020

e Developed experiential learning programs for educators, focusing on hands-on
activities.

e Coordinated logistics for educational retreats, ensuring alignment with curriculum
standards.

e Engaged with stakeholders to secure resources and enhance program offerings.
¢ Facilitated training sessions for facilitators to ensure program effectiveness.
o Utilized participant feedback to refine and improve retreat content.

e Managed budgets to maintain financial accountability and transparency.



