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SKILLS

EDUCATION

MASTER OF BUSINESS ADMINISTRATION,

UNIVERSITY OF MICHIGAN, 2011

LANGUAGE

ACHIEVEMENTS

Operational Excellence•

Performance Management•

Safety Training•

Stakeholder Engagement•

Team Leadership•

Continuous Improvement•

English•

Spanish•

German•

Increased training delivery efficiency by
35% through process improvements.

•

Recipient of the 'Excellence in Training

Management' award in 2020.
•

Developed a training program that

improved safety compliance by 50%.
•

Michael Anderson
SEN IOR  TRA IN ING  MANAGER ,  POWER

GENERAT ION

Experienced Power Generation Instructor with a robust background in

operational excellence and workforce development within the energy sector.

Over 12 years of experience in creating and delivering training programs that

enhance technical skills and operational safety. Demonstrated expertise in

performance management and the development of metrics-driven training

initiatives. Recognized for building strong relationships with stakeholders

and for a commitment to fostering a culture of safety and continuous

improvement.

EXPERIENCE

SENIOR TRAINING MANAGER, POWER GENERATION

Energy Leaders Institute

2016 - Present

Oversaw the development of training programs for power generation

personnel.

Implemented performance metrics to assess training effectiveness.

Collaborated with safety teams to enhance training protocols.

Facilitated leadership workshops to develop future trainers.

Managed a team of trainers and provided ongoing support.

Developed partnerships with industry organizations to enhance training

relevance.

POWER GENERATION TRAINER

Comprehensive Energy Solutions

2014 - 2016

Delivered training on operational efficiency and safety protocols.

Utilized data analytics to improve training outcomes.

Created comprehensive training manuals for staff development.

Engaged with stakeholders to ensure program alignment.

Conducted training needs assessments to identify gaps.

Facilitated training sessions that improved employee performance by 20%.


