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SKILLS

data analysis
performance optimization
recruitment technology
collaboration

training

statistical modeling

EDUCATION

MASTER OF SCIENCE IN SPORTS
ANALYTICS, UNIVERSITY OF MICHIGAN

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Improved recruitment efficiency by 35%
through the implementation of analytics-
driven strategies.

Recognized for pioneering a new
recruitment analytics tool adopted by
multiple organizations.

Enhanced team performance metrics
leading to a playoff appearance in three
consecutive seasons.

Michael Anderson

DIRECTOR OF PLAYER ANALYTICS

Innovative Player Recruitment Manager with a strong foundation in sports
analytics and performance optimization. Proven ability to integrate data-
driven insights into recruitment processes, leading to enhanced team
performance and competitive advantage. Recognized for developing
cutting-edge recruitment technologies and tools that streamline the scouting
process. Strong background in collaborating with coaching staff and

management to align recruitment strategies with team objectives.

EXPERIENCE

DIRECTOR OF PLAYER ANALYTICS

Sports Analytics Group
2016 - Present

e Developed an analytics platform that improved player evaluation accuracy by
40%.

e Collaborated with scouts to integrate data insights into recruitment
strategies.

e Presented analytical findings to coaching staff to inform recruitment
decisions.

e Trained recruitment teams on the use of analytics tools and methodologies.

e Conducted workshops on the importance of data in modern recruitment
practices.

e Monitored and evaluated the effectiveness of recruitment strategies using
performance metrics.

PLAYER DEVELOPMENT ANALYST
Professional Sports League

2014 - 2016

e Analyzed player performance data to inform recruitment and development
strategies.

e Collaborated with coaches to identify areas for player improvement and
recruitment focus.

o Utilized statistical modeling to predict player success rates in various roles.

e Conducted research on emerging trends in player development and
recruitment.

e Managed databases to track player progress and recruitment effectiveness.

e Presented findings to stakeholders to guide recruitment initiatives.



