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San Francisco, CA

SKILLS

» Wellness program design
» Health screenings
 Employee engagement

« Data analysis

» Coaching

» Workshop facilitation

LANGUAGES
« English
e Spanish
e French

EDUCATION

MASTER OF SCIENCE IN HEALTH
PROMOTION, UNIVERSITY OF
CORPORATE WELLNESS, 2010

ACHIEVEMENTS

« Implemented a health challenge that
resulted in a 40% increase in
employee physical activity levels.

o Awarded 'Wellness Champion' by the
National Wellness Institute in 2021.

« Increased overall employee
satisfaction with wellness programs by
50% through targeted initiatives.

Michael

ANDERSON

Dynamic Physiologist with over 12 years of experience in corporate wellness and
health promotion. Specializing in developing and implementing wellness programs
that enhance employee health and productivity. Proven ability to assess
organizational needs and create tailored health solutions that promote physical
activity, nutritional awareness, and mental well-being. Expertise in conducting
health screenings, fitness assessments, and workshops that engage employees
and foster a culture of wellness.

WORK EXPERIENCE

CORPORATE WELLNESS PHYSIOLOGIST

HealthWorks Inc.

2020 - 2025

e Developed and implemented comprehensive wellness programs for over 1,500
employees, focusing on physical activity and nutrition.

e Conducted health screenings and fitness assessments, identifying areas for
individual improvement.

e Facilitated workshops on stress management and healthy living, reaching over 300
employees annually.

e Tracked program effectiveness through surveys and health outcome metrics,
leading to a 35% increase in participation rates.

e Collaborated with HR to integrate wellness initiatives into employee benefits
packages.

e Recognized for outstanding achievement in promoting a culture of health within
the organization.

WELLNESS COORDINATOR

FitLife Corporation

2015 - 2020

e Designed and implemented wellness challenges that engaged employees and
promoted healthy competition.

e Analyzed health data to identify trends and recommend program enhancements.

e Organized fitness classes and health fairs, increasing employee participation in
wellness programs.

e Provided one-on-one health coaching to employees, improving personal health
outcomes.

e Developed educational materials on nutrition and exercise for distribution among
staff.

e Achieved a 25% reduction in health-related absenteeism due to wellness program
initiatives.



