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San Francisco, CA

www.michaelanderson.com

SKILLS

Educational Leadership
Curriculum Development

Online Instruction

Data-Driven Decision Making

Faculty Training

Student Engagement Strategies

EDUCATION

MASTER'S IN EDUCATIONAL LEADERSHIP,
HARVARD UNIVERSITY, 2011

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Increased accessibility of online courses,
leading to a 50% increase in diverse
student enroliment.

Received the 'Excellence in Online
Education Award' for outstanding
contributions to online learning.

Implemented a mentorship program
resulting in a 70% satisfaction rate
among new online instructors.

Michael Anderson

DIRECTOR OF ONLINE LEARNING

I am a dynamic Online Teaching Coach with a strong background in
educational leadership and over 11 years of experience in the field. My
expertise lies in transforming traditional teaching methods into engaging
online formats that cater to diverse learning styles. | have a proven ability to
work with educators to enhance their teaching practices and incorporate
technology effectively into their courses.

EXPERIENCE

DIRECTOR OF ONLINE LEARNING

Virtual Education Network
2016 - Present

¢ Led the development of strategic initiatives that improved online course
offerings, resulting in a 30% increase in student enroliment.

e Facilitated training sessions for faculty on pedagogical best practices for
online teaching.

e Implemented a feedback loop system to gather student input and improve
course content.

e Collaborated with IT teams to ensure seamless integration of technology in
online courses.

e Analyzed course data to drive decisions that enhanced student engagement
and retention rates.

e Established partnerships with educational organizations to expand online
learning resources.

ONLINE CURRICULUM DIRECTOR

Learning Pathways Institute

2014 - 2016

e Designed curriculum frameworks for online courses that increased student

performance by 20%.

e Coordinated with educators to develop instructional materials aligned with
learning objectives.

e Conducted evaluations of online program effectiveness and made
recommendations for improvements.

e Mentored new instructors on best practices for online teaching and student
engagement.

e Facilitated focus groups to gather insights from students and educators on
course effectiveness.

e Presented findings and strategies to senior management to secure additional
funding for online initiatives.



