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San Francisco, CA
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SKILLS

Corporate Wellness
Program Evaluation
Employee Support
Workshop Facilitation
Policy Development

Resource Management

EDUCATION

MASTER OF PUBLIC HEALTH, UNIVERSITY
OF MICHIGAN, 2013

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Recognized for outstanding contributions
to employee wellness programs with a
company award in 2018.

Improved employee engagement in
mental health initiatives by 250%
through innovative outreach strategies.

Successfully developed a new employee
assistance program that increased
service utilization by 35%.

Michael Anderson

CORPORATE WELLNESS COORDINATOR

Results-oriented Mental Health Education Specialist with a strong
background in corporate wellness programs and employee assistance
initiatives. Over the past 7 years, | have been dedicated to promoting mental
health awareness in the workplace, developing programs that enhance
employee well-being and productivity. My experience includes conducting
workshops, creating resource materials, and providing confidential support
to employees facing mental health challenges.

EXPERIENCE

CORPORATE WELLNESS COORDINATOR

Global Tech Solutions
2016 - Present

e Designed and implemented employee wellness programs that increased
participation by 40% in the first year.

e Conducted mental health workshops for over 500 employees, leading to a
20% reduction in reported stress levels.

e Developed comprehensive resource guides for employees, improving access
to mental health services.

e Collaborated with HR to create policies supporting mental health initiatives,
enhancing organizational culture.

o Utilized employee feedback to continuously improve program offerings,
ensuring relevance and effectiveness.

e Monitored program outcomes to measure impact, reporting a 15% increase
in employee satisfaction with mental health resources.

EMPLOYEE ASSISTANCE PROGRAM SPECIALIST

Wellness Strategies, Inc.

2014 - 2016

e Provided direct support and counseling to employees facing mental health

challenges, improving service accessibility.

e Developed training materials for managers on recognizing and addressing
mental health issues in the workplace.

e Conducted program evaluations, leading to a 30% improvement in service
delivery based on employee feedback.

e Facilitated workshops on work-life balance and stress management,
enhancing employee well-being.

e Collaborated with external mental health resources to expand support
services available to employees.

e Advocated for mental health awareness campaigns within the organization,
increasing overall engagement.



