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SKILLS

Adult Education
Workforce Development
Training Evaluation
Instructional Design
Organizational Psychology

Continuous Learning

EDUCATION

M.S. IN ORGANIZATIONAL PSYCHOLOGY,
UNIVERSITY OF CHICAGO, 2012

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Recipient of the Corporate Training
Excellence Award in 2021.

Developed a training program that was
recognized as a best practice by industry
leaders.

Published articles on adult learning
strategies in leading professional
journals.

Michael Anderson

LEARNING AND DEVELOPMENT SPECIALIST

| am a results-oriented Learning Sciences Researcher with a strong focus on
adult education and professional development. Over the past 9 years, | have
specialized in researching and implementing learning solutions that enhance
workforce training and development. My background in organizational
psychology informs my approach to creating effective learning experiences
tailored to adult learners.

EXPERIENCE

LEARNING AND DEVELOPMENT SPECIALIST

Corporate Training Solutions
2016 - Present

e Designed and delivered training programs that increased employee
performance by 25%.

e Conducted needs assessments to identify skill gaps and develop targeted
training solutions.

o Utilized feedback and evaluation data to continuously improve training
effectiveness.

e Collaborated with management to align training initiatives with business
goals.

o Facilitated workshops on leadership development and team dynamics.

e Created a mentorship program that enhanced employee engagement and
retention.

RESEARCH CONSULTANT
Workplace Learning Institute

2014 - 2016

e Conducted research on adult learning theories and their application in
corporate training programs.

e Developed evaluation frameworks to assess training effectiveness and ROI.

e Presented findings to stakeholders, influencing training investment
decisions.

e Collaborated with cross-functional teams to design innovative learning
solutions.

e Published research findings in industry journals, enhancing the
organization's thought leadership.

e Trained facilitators on best practices in adult education and instructional
design.



