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SKILLS

EDUCATION

BACHELOR OF SCIENCE IN

INSTRUCTIONAL DESIGN, UNIVERSITY OF

TECHNOLOGY

LANGUAGE

ACHIEVEMENTS

eLearning design•

instructional technology•

course development•

needs analysis•

performance improvement•

training facilitation•

English•

Spanish•

German•

Achieved recognition for developing the
'Best E-Learning Course' at the company

annual meeting.

•

Increased learner retention rates by 30%
through innovative course design.

•

Successfully trained over 200 employees

on the effective use of new eLearning
technologies.

•

Michael Anderson
E - LEARN ING  DEVELOPER

Motivated Learning Design Specialist with a focus on eLearning and

corporate training. Over 5 years of experience in developing interactive

online courses that enhance employee skills and knowledge. I specialize in

using instructional design principles and technology to create engaging

learning experiences that meet the needs of diverse learners. My

background includes working with cross-functional teams to identify

training needs and develop customized learning solutions that drive

performance improvement.

EXPERIENCE

E-LEARNING DEVELOPER

Corporate Learning Solutions

2016 - Present

Designed and developed over 30 eLearning courses, resulting in a 20%

increase in employee performance metrics.

Collaborated with subject matter experts to create accurate and relevant

course content.

Utilized analytics to track learner engagement and course effectiveness for

continuous improvement.

Implemented user feedback into course revisions, enhancing overall learner

satisfaction.

Developed interactive assessments that improved knowledge retention by

25%.

Facilitated training sessions for employees on new eLearning platforms.

TRAINING SPECIALIST

Skill Builders Inc.

2014 - 2016

Conducted training needs assessments to inform course development and

design.

Developed blended learning programs that matched employee learning

preferences and styles.

Facilitated workshops that improved team collaboration and communication

skills.

Created a repository of training materials that increased employee access to

learning resources.

Evaluated training outcomes and made recommendations for program

enhancements.

Collaborated with management to align training initiatives with business

objectives.


