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www.michaelanderson.com
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San Francisco, CA

SKILLS

« employee engagement
» strategic planning

« digital tools

o leadership

» change initiatives

e analytics
LANGUAGES
» English
» Spanish
e French
EDUCATION

MASTER OF SCIENCE IN CORPORATE
COMMUNICATION, NORTHEASTERN
UNIVERSITY

ACHIEVEMENTS

« Honored with the Excellence in
Communication Award for innovative
internal strategies.

o Successfully led a change
communication initiative that
increased employee satisfaction by
60%.

» Developed an award-winning
employee engagement program
recognized at the national level.

Michael

ANDERSON

Strategic Internal Communications Executive with a robust background spanning
over 12 years in enhancing employee engagement and organizational
communication. Expert in crafting tailored communication strategies that resonate
with diverse employee populations, fostering a culture of transparency and
collaboration. Proven ability to manage large-scale change initiatives, ensuring
effective communication flows during transitions.

WORK EXPERIENCE

VICE PRESIDENT OF INTERNAL COMMUNICATIONS

Global Manufacturing Corp

2020 - 2025

e Oversaw the internal communications strategy for a global workforce across
multiple locations.

e Directed a team in creating impactful communication materials that aligned with
corporate values.

¢ Implemented an internal communication platform that improved information
accessibility by 50%.

e Conducted workshops to enhance communication skills among management
teams.

e Evaluated communication strategies through employee feedback, leading to
actionable insights.

e Increased employee engagement metrics by 45% through targeted communication
campaigns.

SENIOR COMMUNICATIONS ADVISOR

Telecom Innovations

2015 - 2020

e Developed and implemented internal communication strategies that supported
company growth and employee engagement.

e Managed crisis communication efforts that preserved company reputation during
critical events.

e Created training materials for employees to enhance their understanding of
corporate initiatives.

e Produced regular communication reports to inform leadership of engagement
levels and feedback.

e Collaborated with HR to align internal messaging with talent development
initiatives.

e Achieved a 50% reduction in communication-related inquiries through improved
clarity.



