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Phone: (555) 234-5678

Email: michael.anderson@email.com
Address: San Francisco, CA

Website: www.michaelanderson.com

EXPERTISE SKILLS

* Program Leadership

» Data-Driven Decision Making
« Team Collaboration

* Health Coaching

* Community Engagement

 Strategic Planning

LANGUAGES

* English
* Spanish

e French

CERTIFICATION

* Master of Science in Health
Promotion, University of North
Carolina

REFERENCES

John Smith
Senior Manager, Tech Corp
john.smith@email.com

Sarah Johnson

Director, Innovation Labs
sarah.j@email.com

Michael Brown
VP Engineering, Solutions Inc
mbrown@email.com

MICHAEL ANDERSON

DIRECTOR OF WELLNESS PROGRAMS

Visionary Holistic Wellness Program Coordinator with a robust background in
creating and implementing innovative wellness programs that prioritize
employee health and productivity. Distinguished by a commitment to fostering
a culture of well-being within organizations, leveraging comprehensive
strategies that encompass physical, mental, and emotional health. Possesses
a strong analytical mindset, adept at utilizing data to drive decisions and
enhance program effectiveness.

PROFESSIONAL EXPERIENCE

Thrive Wellness Co. Mar 2018 - Present

Director of Wellness Programs
¢ Directed the development of a holistic wellness framework that resulted in a
40% increase in employee retention.

e Oversaw a team of wellness professionals, ensuring high-quality program
delivery.

¢ Utilized employee feedback to refine program offerings and maximize
engagement.

¢ Implemented a comprehensive wellness evaluation system to track progress
and outcomes.

o Collaborated with executive leadership to align wellness initiatives with
business objectives.

¢ Facilitated partnerships with community health organizations to expand service
offerings.

Wellness Forward Dec 2015 - Jan 2018

Health and Wellness Specialist

e Developed and executed wellness campaigns that engaged over 2,000
employees.

¢ Conducted regular wellness assessments to identify areas for improvement.

¢ Provided one-on-one health coaching to employees, achieving significant
health improvements.

¢ Organized fitness challenges that promoted team building and healthy
competition.

o Created educational materials on stress management and work-life balance.

e Monitored industry trends to ensure program relevance and effectiveness.

ACHIEVEMENTS

* Recognized as 'Leader in Wellness Innovation' by the National Health Association.

» Achieved a 20% increase in employee participation in wellness programs within one
year.

* Reduced healthcare costs by 10% through effective wellness strategies.



