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SKILLS

EDUCATION

M.A. IN SOCIOLOGY, UNIVERSITY OF

SOCIAL SCIENCES

LANGUAGE

ACHIEVEMENTS

diversity and inclusion•

program development•

climate assessments•

data analysis•

advocacy•

training and facilitation•

English•

Spanish•

German•

Increased student participation in DEI
initiatives by 50% within one year.

•

Recognized for Outstanding

Contributions to Diversity by the National
Association of Diversity Leaders in 2021.

•

Published research on the impact of DEI

training in academic settings.
•

Michael Anderson
DE I  CONSULTANT

As a Higher Education Consultant specializing in diversity, equity, and

inclusion (DEI), I have over 9 years of experience advocating for

underrepresented populations within academic environments. My work

focuses on developing initiatives that promote inclusive practices and

policies in higher education institutions. I am skilled at conducting

assessments of campus climates, facilitating training sessions, and

developing strategic plans to enhance DEI efforts.

EXPERIENCE

DEI CONSULTANT

Equity in Education

2016 - Present

Conducted climate assessments to identify barriers to inclusivity at partner

institutions.

Developed and facilitated DEI training for over 300 faculty and staff

members.

Collaborated with administration to create action plans addressing identified

issues.

Implemented mentorship programs that increased retention rates for

underrepresented students by 20%.

Evaluated the effectiveness of DEI initiatives through data analysis and

reporting.

Presented findings and recommendations to institutional leadership for

actionable change.

DIVERSITY & INCLUSION COORDINATOR

State University

2014 - 2016

Developed programs aimed at increasing awareness of diversity issues

among students.

Facilitated workshops that empowered students to advocate for change on

campus.

Managed outreach initiatives to engage underrepresented student

populations.

Collaborated with student organizations to promote cultural events.

Assessed the impact of DEI programs through student surveys and focus

groups.

Provided support for students facing bias and discrimination.


