MICHAEL
ANDERSON

Director of Employee Wellness

. CONTACT Dedicated wellness professional with a focus on creating inclusive and engaging fitness

programs that promote employee health and well-being. Expertise in developing
R, (555) 234-5678 initiatives that cater to diverse employee populations, ensuring accessibility and
participation across all levels. Strong background in community engagement and

michael.anderson@email.com partnership development, enhancing the reach and impact of wellness programs.

Q@ San Francisco, CA

@ WORK EXPERIENCE

Director of Employee Wellnhess 2020-2023

© EDUCATION

Bachelor of Science in Health
. Wellness & Beyond
Education

University of Texas « Developed inclusive wellness programs that increased participation rates by 40%
2016-2020 among diverse employee groups.

« Facilitated partnerships with local organizations to provide wellness resources and
% SKILLS support.

« Implemented a feedback loop that allowed employees to influence program offerings.

S nsets (Al « Organized wellness fairs that highlighted available resources and services.

Community Engagement . . . .
y Engag o Created marketing materials to increase awareness of wellness initiatives.

el el o Tracked and reported on program outcomes to senior leadership.
Health Coaching
Resource Development Health Coach 2019-2020

Program Evaluation HealthWise Solutions

» Provided individual health coaching sessions that resulted in a 25% improvement in
*» LANGUAGES client health metrics.

« Conducted group workshops on nutrition and physical activity, enhancing knowledge

e English and engagement.

* Spanish « Collaborated with healthcare providers to ensure comprehensive support for clients.
* French o Developed resources for employees to access wellness information easily.
« Monitored client progress and adjusted coaching strategies as needed.

« Utilized technology to track client outcomes and improve service delivery.

% ACHIEVEMENTS

o Received 'Innovative Program Award' from the Employee Wellness Association.

» Increased employee satisfaction scores related to wellness programs by 50% within
one year.

o Successfully implemented a community health initiative that garnered local
recognition.




