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San Francisco, CA

SKILLS

e Labor and Employment Law
» Dispute Resolution

+ Compliance Training

* Employee Relations

» Negotiation

» Conflict Management

LANGUAGES
« English
e Spanish
e French

EDUCATION

JURIS DOCTOR, COLUMBIA LAW
SCHOOL; BACHELOR OF ARTS IN
HUMAN RESOURCES MANAGEMENT,
UNIVERSITY OF FLORIDA

ACHIEVEMENTS

o Successfully reduced workplace
disputes by implementing proactive
compliance measures.

» Received recognition for outstanding
contributions to workplace culture.

o Authored a guide on labor law
compliance that became a standard
for the organization.

Michael

ANDERSON

Dynamic legal strategist with a specialization in labor and employment law,
possessing over 8 years of experience in advising organizations on workforce
compliance, employee relations, and dispute resolution. Expertise in navigating
complex labor regulations, conducting investigations, and representing
organizations in arbitration and litigation. Proven ability to align legal strategies
with organizational goals, fostering a collaborative workplace environment.

WORK EXPERIENCE

GENERAL COUNSEL
Workplace Solutions Inc.

2020 - 2025

e Provided legal counsel on labor relations, ensuring compliance with federal and
state laws.

e Conducted internal investigations related to employee grievances and compliance
issues.

¢ Negotiated collective bargaining agreements with labor unions.
e Developed training programs on workplace policies and legal compliance.
e Represented the organization in labor arbitration, achieving favorable resolutions.

e Collaborated with HR to design equitable employee relations strategies.

EMPLOYMENT COUNSEL

Human Capital Group

2015 - 2020

e Advised on compliance with employment laws, resulting in a 25% decrease in
workplace disputes.

e Conducted training sessions for management on employee rights and
responsibilities.

e Developed policies for workplace diversity and inclusion.
e Engaged in negotiations for employment contracts and severance agreements.
e Managed litigation related to employment discrimination claims.

e Facilitated communication between management and employees to resolve
conflicts.



