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San Francisco, CA

SKILLS

» diversity management
o gender audits

* employee training

o data analysis

e recruitment strategies

e project management

LANGUAGES
» English
e Spanish
e French

EDUCATION

MASTER OF HUMAN RESOURCE
MANAGEMENT, UNIVERSITY OF
BUSINESS, 2013; BACHELOR OF
SCIENCE IN BUSINESS
ADMINISTRATION, UNIVERSITY OF
COMMERCE, 2011

ACHIEVEMENTS

» Increased female representation in
leadership roles by 25% within two
years.

» Received the Corporate Diversity
Award for innovative programs in
2020.

o Successfully implemented a
mentorship program that paired junior
women with senior leaders.

Michael

ANDERSON

Innovative and dedicated Gender Mainstreaming Manager with extensive
experience in the corporate sector, focusing on integrating gender perspectives
into business strategies and operations. Proven ability to drive change through
the development of policies and programs that promote diversity and inclusion
within the workplace. Expertise in conducting gender audits, training employees,
and facilitating workshops that enhance organizational culture.

WORK EXPERIENCE

DIVERSITY AND INCLUSION MANAGER

Global Tech Corporation

2020 - 2025

e Developed and implemented diversity and inclusion strategies aligned with
corporate objectives.

e Conducted gender audits to assess workplace culture and identify areas for
improvement.

e Facilitated training programs on unconscious bias and gender sensitivity for
employees.

e Collaborated with HR to enhance recruitment and retention strategies for women.
¢ Monitored and reported on diversity metrics to senior leadership.

e Championed employee resource groups focused on gender equity.

HR BUSINESS PARTNER

Innovative Solutions Inc.

2015 - 2020

e Partnered with leadership to integrate gender equity into talent management
processes.

e Developed training materials to promote gender inclusivity in the workplace.

e Conducted employee surveys to gauge perceptions of gender equity initiatives.

e Provided coaching to managers on leading diverse teams effectively.

e Analyzed workforce data to identify trends and inform strategic decisions.

e Supported the implementation of flexible work arrangements to accommodate
diverse needs.



