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San Francisco, CA

SKILLS

e program design

* employee engagement
o nutrition expertise

« project coordination

» social media marketing

o data evaluation

LANGUAGES
« English
e Spanish
e French

EDUCATION

BACHELOR OF ARTS IN HEALTH

PROMOTION, UNIVERSITY OF TEXAS

ACHIEVEMENTS

» Increased employee satisfaction
scores by 15% through wellness
initiatives.

» Recognized with the 'Excellence in

Wellness Programming' award in 2021.

* Improved participation in health

screenings by 40% over two years.

Michael

ANDERSON

Innovative fitness and wellness executive specializing in corporate health
initiatives with a focus on employee engagement and retention. Possessing over 8
years of experience in designing and implementing wellness programs that
promote a balanced lifestyle. Adept at analyzing trends and applying best
practices to enhance program effectiveness. Strong background in nutrition and
fitness, combined with exceptional interpersonal skills that foster collaboration
and build trust among employees.

WORK EXPERIENCE

WELLNESS PROGRAM DIRECTOR

Active Life Solutions

2020 - 2025

e Designed and launched a comprehensive wellness program that increased
employee participation by 50%.

e Coordinated fitness challenges that fostered teamwork and improved morale.

e Utilized social media platforms to promote wellness initiatives and engage
employees.

e Implemented feedback mechanisms to continuously improve program offerings.

e Established partnerships with local wellness providers to enhance service
diversity.

e Tracked program outcomes and reported success metrics to senior management.

FITNESS COORDINATOR

Wellness Works Inc.

2015 - 2020

e Organized on-site fitness classes that increased employee attendance by 30%.
e Developed marketing materials to promote wellness events and resources.

e Conducted health screenings and assessments to identify employee needs.

e Collaborated with HR to integrate wellness into employee onboarding processes.
e Evaluated program effectiveness through surveys and participation data.

e Created a wellness newsletter to keep employees informed and engaged.



