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EXPERTISE SKILLS

* Employer Branding

» Talent Acquisition

* Multimedia Content Creation
» Data Analysis

* Diversity Initiatives

» Team Leadership

LANGUAGES

* English
* Spanish

e French

CERTIFICATION

* Master of Human Resource
Management, New York University

REFERENCES

John Smith
Senior Manager, Tech Corp
john.smith@email.com

Sarah Johnson

Director, Innovation Labs
sarah.j@email.com

Michael Brown
VP Engineering, Solutions Inc
mbrown@email.com

MICHAEL ANDERSON

HEAD OF EMPLOYER BRANDING

Accomplished Employer Brand Manager with over 12 years of experience in
the recruitment and talent acquisition sector. Highly skilled in developing and
executing employer branding strategies that effectively communicate
organizational values while attracting top-tier talent. Expertise in leveraging
technology and data-driven insights to optimize branding efforts, ensuring
alignment with corporate objectives.

PROFESSIONAL EXPERIENCE

Future Leaders Corp. Mar 2018 - Present
Head of Employer Branding

e Formulated and led a company-wide employer branding strategy that increased
recognition.

¢ Implemented data-driven metrics to assess brand impact on recruitment efforts.

o Created engaging multimedia content to showcase employee experiences.

¢ Collaborated with Diversity and Inclusion officers to enhance brand messaging.

e Managed a team of branding specialists to execute comprehensive campaigns.

o Conducted regular brand audits to adapt strategies based on feedback.

Global Recruiters Dec 2015 - Jan 2018
Talent Acquisition Specialist

¢ Developed targeted recruitment marketing strategies to attract niche
candidates.

o Utilized social media platforms to promote job openings and company culture.

¢ Conducted workshops to train hiring teams on employer branding principles.

¢ Monitored and reported on recruitment metrics to drive continuous
improvement.

e Engaged with potential candidates through networking events and career fairs.

o Established relationships with educational institutions to enhance brand
outreach.

ACHIEVEMENTS

* Improved employer brand perception by 35% through strategic initiatives.
» Launched a successful employee referral program, increasing hires by 50%.

* Recognized for outstanding leadership in employer branding at the HR Excellence
Awards.



