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San Francisco, CA

SKILLS

e inclusivity

e program design

« data analytics

e community engagement

» technology utilization

e training
LANGUAGES
« English
e Spanish
e French
EDUCATION

BACHELOR OF ARTS IN HEALTH
SCIENCES, UNIVERSITY OF MICHIGAN

ACHIEVEMENTS

o Achieved a 20% increase in employee
satisfaction scores related to wellness.

» Recognized for outstanding
contribution to workplace health
initiatives.

o Implemented a successful virtual
wellness challenge during remote
work periods.

Michael

ANDERSON

Results-driven Employee Wellness Program Manager with a focus on creating
inclusive and accessible wellness programs that cater to diverse employee
populations. Extensive experience in utilizing best practices and evidence-based
strategies to enhance employee health and engagement. Proven ability to
collaborate with cross-functional teams to design and implement wellness
initiatives that align with corporate goals.

WORK EXPERIENCE

EMPLOYEE WELLNESS LEAD
Diversity Health Group
2020 - 2025

e Developed inclusive wellness programs addressing the needs of a diverse
workforce.

e Collaborated with HR to ensure wellness initiatives were accessible to all
employees.

e Utilized feedback from employee surveys to enhance program offerings.
e Organized community health events to raise awareness and participation.
e Leveraged technology to streamline program delivery and tracking.

e Provided training for managers on promoting inclusivity in wellness.

WELLNESS PROGRAM DEVELOPER

HealthWise Solutions

2015 - 2020

e Designed and implemented wellness programs that increased employee
participation by 60%.

e Conducted assessments to determine employee wellness needs and preferences.

e Created partnerships with local fitness centers to enhance program offerings.

e Utilized data analytics to monitor program effectiveness.

¢ Facilitated wellness workshops focusing on nutrition and physical activity.

e Reported program outcomes to executive leadership regularly.



