. CONTACT

X, (555) 234-5678

michael.anderson@email.com

Q@ San Francisco, CA

© EDUCATION

Bachelor of Arts in Media Studies
New York University
2016-2020

% SKILLS

» Talent Scouting

* Social Media Engagement

o Performance Analysis
Community Building
Relationship Management

Diversity Promotion

% LANGUAGES

* English
e Spanish

e French

MICHAEL
ANDERSON

E-Sports Talent Scout

Visionary E-Sports Talent Scout with an extensive background in competitive gaming
and player recruitment. Expertise in leveraging social media and digital platforms to
identify and engage promising talent. Proven ability to cultivate relationships with players
and organizations, enhancing recruitment processes. Skilled in analyzing gameplay

trends and performance metrics to inform strategic decisions.

@ WORK EXPERIENCE

E-Sports Talent Scout 2020-2023

Future Gaming Scouts

« Executed innovative scouting strategies that identified top talent across platforms.

» Collaborated with teams to align recruitment goals with player development.

» Organized community tournaments that increased agency visibility.

» Maintained a network of contacts within the gaming industry for scouting purposes.
« Utilized social media analytics to track emerging player trends.

« Engaged with aspiring players through workshops and mentorship programs.

Junior Talent Scout 2019-2020

E-Sports Visionaries

Assisted senior scouts in identifying and evaluating potential recruits.

Conducted performance reviews based on gameplay analysis.
« Engaged with local gaming communities to promote scouting initiatives.
« Maintained detailed records of player statistics and recruitment outcomes.

« Supported the organization of recruitment events that showcased talent.

Analyzed competitor strategies to enhance agency recruitment practices.

% ACHIEVEMENTS

« |dentified players who went on to achieve top rankings in e-sports leagues.

» Recognized for exceptional scouting efforts by the National E-Sports Association.

« Implemented a digital scouting tool that improved recruitment efficiency by 40%.



