MICHAEL ANDERSON

LEAD TALENT SCOUT

PROFILE
CONTACT Accomplished E-Sports Talent Scout with extensive experience in identifying
and developing competitive gaming talent. Expertise lies in utilizing advanced
X, (555) 234-5678 analytics and player performance metrics to inform recruitment strategies.
michael.anderson@email.com Recognized for fostering strong relationships with players and gaming

Q Sanf . oa organizations, enhancing team cohesion and performance. Proven track
an Francisco, . . . . . . .
record in scouting emerging talent through innovative methods, including

social media outreach and community engagement.
SKILLS

EXPERIENCE

Talent Acquisition

Performance Analysis LEAD TALENT SCOUT

Community Engagement ProGaming Scouts

Strategic Partnerships 2016 - Present
Outreach Programs e Oversaw a team of scouts, implementing best practices in talent identification.
Team Management « Utilized data-driven approaches to evaluate player capabilities and potential.

¢ Organized recruitment events that attracted over 500 participants.

LANGUAGES e Developed partnerships with local gaming communities to enhance talent

outreach.
o English . . .
e Created a comprehensive database of potential recruits and performance

e Spanish metrics.

* French » Mentored junior scouts, fostering professional development within the team.

Game Changers
MASTER OF SCIENCE IN SPORTS 2014 - 2016
MANAGEMENT, UNIVERSITY OF
FLORIDA e Scouted players during online tournaments, identifying top performers.

e Conducted detailed performance reviews to inform recruitment decisions.

e Engaged with gaming influencers to promote scouting initiatives.

ACHIEVEMENTS ¢ Analyzed competitor team compositions to identify recruitment gaps.

e Facilitated player interviews to assess fit and potential.
Supported the recruitment of players
who achieved top rankings in national
leagues.

e Maintained industry knowledge to stay abreast of emerging talent trends.

Recognized for outstanding
contributions to talent development in
2021.

Implemented a player feedback system
that improved recruitment accuracy by
25%.




