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SKILLS

EDUCATION

MASTER OF HEALTH ADMINISTRATION,

UNIVERSITY OF HEALTH MANAGEMENT;

BACHELOR OF SCIENCE IN NUTRITION,

STATE UNIVERSITY

LANGUAGE

ACHIEVEMENTS

Wellness Strategy•

Program Management•

Employee Engagement•

Data Analysis•

Leadership Development•

Health Advocacy•

English•

Spanish•

German•

Awarded 'Best Wellness Program' by
Corporate Wellness Association in 2022.

•

Increased employee retention rates by

15% through wellness improvements.
•

Successfully launched a mental health

initiative that reached over 2,000

employees.

•

Michael Anderson
D I RECTOR  OF  EMPLOYEE  WELLNESS

Visionary and results-driven Director of Fitness and Wellness with a solid

foundation in organizational leadership and wellness strategy. Over 14 years

of experience in creating comprehensive wellness initiatives that drive

employee satisfaction and productivity. Demonstrates expertise in program

management, performance metrics, and health advocacy. Recognized for

the ability to cultivate a culture of wellness that aligns with organizational

objectives.

EXPERIENCE

DIRECTOR OF EMPLOYEE WELLNESS

Corporate Health Partners

2016 - Present

Designed and executed a comprehensive employee wellness strategy for a

global workforce.

Achieved a 25% reduction in healthcare costs through targeted wellness

initiatives.

Implemented a wellness dashboard to track employee participation and

outcomes.

Led a team of wellness coordinators to deliver engaging health programs.

Conducted surveys to assess employee needs and program effectiveness.

Presented wellness program results to executive leadership quarterly.

HEALTH AND WELLNESS MANAGER

Wellness Dynamics Inc.

2014 - 2016

Managed wellness programs for a diverse employee population, increasing

engagement by 35%.

Conducted health risk assessments and provided personalized feedback.

Facilitated training sessions on stress management and work-life balance.

Collaborated with external vendors to enhance program offerings.

Utilized feedback to continuously improve wellness initiatives.

Reported on program metrics to ensure alignment with corporate goals.


