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EXPERTISE SKILLS

* Adult Learning Theory
e Curriculum Design

* Needs Assessment

* Instructional Technology
* Project Management

» Evaluation Techniques

LANGUAGES

* English
* Spanish

e French

CERTIFICATION

e Master of Arts in Adult Education,
University of Learning

REFERENCES

John Smith
Senior Manager, Tech Corp
john.smith@email.com

Sarah Johnson

Director, Innovation Labs
sarah.j@email.com

Michael Brown
VP Engineering, Solutions Inc
mbrown@email.com

MICHAEL ANDERSON

LEAD CURRICULUM DEVELOPER

Results-driven Curriculum Developer with a strong background in adult
education and corporate training. With over 12 years of experience in creating
and implementing training programs, | have honed my ability to design
curricula that meet the needs of diverse adult learners in various industries. My
expertise includes needs assessment, curriculum mapping, and evaluation of
training effectiveness.

PROFESSIONAL EXPERIENCE

Global Training Solutions Mar 2018 - Present

Lead Curriculum Developer
¢ Designed and implemented a comprehensive training curriculum for a Fortune
500 company, resulting in a 30% increase in employee performance metrics.

¢ Conducted needs assessments to identify skill gaps and tailored training
programs accordingly.

o Facilitated workshops for over 500 employees to enhance their professional
development and skills.

o Utilized learning management systems to track participant progress and
program effectiveness.

¢ Collaborated with subject matter experts to develop engaging training materials
and assessments.

¢ Analyzed training feedback to continuously improve program content and
delivery methods.

Talent Development Agency Dec 2015 - Jan 2018

Curriculum Consultant
e Developed customized training solutions for various clients, enhancing
employee engagement and productivity.

¢ Conducted evaluations of existing training programs to recommend
improvements and updates.

e Created instructional materials that catered to different learning styles and
preferences.

¢ Facilitated train-the-trainer sessions to enhance the skills of internal trainers.

¢ Implemented a mentorship program that paired new hires with experienced
employees to foster knowledge sharing.

o Tracked and reported on the effectiveness of training interventions to
stakeholders.

ACHIEVEMENTS

* Achieved a 95% satisfaction rate from participants in training programs.

+ Recognized as Employee of the Year for outstanding contributions to curriculum
development.

» Presented innovative training solutions at the International Adult Education
Conference.



