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Corporate Curriculum Designer

. CONTACT | am a detail-oriented Curriculum Advisor with over 11 years of experience in the

corporate training sector, specializing in adult education. My career began as a
corporate trainer, where | recognized the necessity of effective curriculum design in
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enhancing employee performance and satisfaction. With a strong focus on aligning

michael.anderson@email.com training programs with organizational goals, | have designed curricula that not only meet
Q San Francisco, CA learner needs but also drive business outcomes.
€ EDUCATION @ WORK EXPERIENCE
Master of Arts in Adult Education Corporate Curriculum Designer 2020-2023
University of Corporate Learning el Treing Selufens
2016-2020
« Designed and implemented training curricula for over 5,000 employees across multiple
% SKILLS departments.
o Conducted needs assessments to identify skills gaps and inform curriculum
e Corporate Training development.
« Instructional Design » Facilitated workshops and training sessions to enhance employee engagement and
productivity.

» E-Learning

o Utilized e-learning platforms to deliver training materials effectively and efficiently.
Needs Assessment gp 9 y y

. » Collaborated with department heads to align training initiatives with business
Performance Evaluation .
objectives.

Continuous Improvement o . .
« Evaluated training effectiveness through participant feedback and performance

metrics.
*» LANGUAGES

Instructional Designer 2019-2020

* English Corporate Learning Innovations

e Spanish

French Developed engaging e-learning modules that increased knowledge retention by 35%.

« Worked with cross-functional teams to ensure curriculum relevance and effectiveness.

« Designed assessments to evaluate learner understanding and curriculum impact.

Conducted training for trainers to enhance facilitation skills.

Implemented feedback loops for continuous curriculum improvement.

Utilized data analytics to measure training outcomes and adjust curricula accordingly.

% ACHIEVEMENTS

« Increased employee performance ratings by 25% through targeted curriculum

interventions.
e Received the 'Excellence in Training Award' for outstanding curriculum development.

e Successfully implemented a training program that led to a 40% reduction in
onboarding time.




