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San Francisco, CA
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SKILLS

program management
health data analysis
partnership building
employee training
workshop facilitation

communication

EDUCATION

MASTER OF PUBLIC HEALTH, UNIVERSITY
OF MICHIGAN

LANGUAGE

English
Spanish

German

ACHIEVEMENTS

Received the Wellness Innovation Award
for outstanding program execution.

Increased employee satisfaction rates by
30% through targeted health initiatives.

Presented at regional health conferences
on best practices in corporate wellness.

Michael Anderson

WELLNESS PROGRAM ADMINISTRATOR

Results-oriented Corporate Wellness Manager with a focus on creating
innovative wellness programs that drive employee health and satisfaction.
Extensive experience in developing strategic partnerships with healthcare
providers and community organizations to enhance wellness offerings.
Proven track record in implementing evidence-based health initiatives that
yield measurable results. Strong analytical skills enable the identification of
health trends and the formulation of targeted interventions.

EXPERIENCE

WELLNESS PROGRAM ADMINISTRATOR

Global Health Partners
2016 - Present

e Developed a comprehensive wellness strategy that increased employee
participation by 50%.

e Managed health screenings and biometric assessments to track employee
health metrics.

o Established wellness committees to promote employee involvement in health
initiatives.

e Created promotional materials to enhance visibility of wellness programs.

e Analyzed program data to continuously improve offerings based on
employee feedback.

e Facilitated training sessions on wellness topics for employees and managers.

HEALTH PROMOTION COORDINATOR

Wellness Dynamics

2014 - 2016

e Conducted workshops on stress management and physical fitness,
improving employee morale.

e Developed a digital platform for wellness resources, increasing accessibility.

e Monitored engagement levels and adjusted programs to meet employee
needs.

e Collaborated with HR to incorporate wellness into the employee onboarding
process.

¢ Facilitated health fairs that attracted over 1,000 participants.

e Evaluated program success through employee surveys and health outcomes.



