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MICHAEL ANDERSON

WELLNESS PROGRAM MANAGER

Strategic Corporate Wellness Manager with extensive experience in designing
and implementing robust wellness initiatives that drive employee engagement
and organizational effectiveness. Proven ability to analyze health trends and
develop targeted programs that address the specific needs of diverse
employee populations. Adept at collaborating with senior leadership to align
wellness strategies with business objectives, resulting in increased productivity
and reduced turnover rates.

PROFESSIONAL EXPERIENCE

Corporate Health Solutions Mar 2018 - Present

Wellness Program Manager

¢ Developed and launched a comprehensive employee wellness program that
increased participation by 45%.

¢ Analyzed health data to identify trends and inform program adjustments.

¢ Collaborated with local health providers to offer on-site wellness services.

¢ Facilitated workshops on physical fitness, nutrition, and mental health
awareness.

e Managed a budget for wellness initiatives, ensuring cost-effective program
delivery.

¢ Evaluated program outcomes, demonstrating a 30% reduction in health-related
claims.

Wellness Innovations Dec 2015 - Jan 2018

Health Promotion Specialist
¢ Conducted health assessments and created personalized wellness plans for
employees.

¢ Organized fitness challenges that resulted in a 25% increase in physical
activity.
e Developed educational materials on wellness topics for internal distribution.

¢ Coordinated with HR to integrate wellness into employee onboarding
processes.

¢ Facilitated focus groups to gather employee feedback on wellness initiatives.

¢ Monitored participation rates and adjusted programs accordingly.

ACHIEVEMENTS

* Awarded the Employee Wellness Champion distinction for innovative program
management.

* Reduced employee turnover by 15% through effective wellness initiatives.

» Presented findings at the Annual Health Promotion Conference.



