Michael

ANDERSON

Strategic and analytical Community Engagement Manager with a strong
CONTACT background in corporate social responsibility and stakeholder engagement.
Expertise in aligning community initiatives with organizational goals to create

o el Zegant shared value and drive sustainable impact. Proficient in utilizing metrics to

michael.anderson@email.com evaluate program effectiveness and inform strategic decision-making. Strong

@ www.michaelanderson.com interpersonal skills facilitate the development of partnerships with diverse
stakeholders, including corporate partners and community leaders.

Q@ San Francisco, CA

WORK EXPERIENCE
SKILLS

CORPORATE SOCIAL RESPONSIBILITY MANAGER
Global Tech Solutions
2020 - 2025

e corporate social responsibility
» stakeholder engagement

e program evaluation . .
e Developed and implemented CSR programs that engaged over 10,000 community
« strategic alignment members.

* community partnerships  Analyzed community impact metrics to refine program strategies and outcomes.

* data analysis e Collaborated with cross-functional teams to align community initiatives with

corporate values.
LANGUAGES e Managed corporate partnerships that provided resources for local programs.

e Facilitated training sessions on corporate responsibility for employees.

* English e Reported on program outcomes to senior leadership, ensuring accountability.
» Spanish
o Erernah ENGAGEMENT SPECIALIST
Connect Corp
2015 - 2020
EDUCATION
¢ Implemented engagement strategies that increased community participation by
MBA IN CORPORATE SOCIAL 45%.
RESPONSIBILITY, HARVARD BUSINESS e Coordinated events that fostered connections between employees and local

SCHOOL; BACHELOR OF ARTS IN
BUSINESS ADMINISTRATION,
STANFORD UNIVERSITY

residents.
e Developed communication strategies to promote community initiatives.
e Monitored and reported on engagement metrics to inform future outreach.

e Created volunteer opportunities that involved over 300 employees.

SEHUEMERMENTS e Engaged with local leaders to ensure alignment with community needs.

» Recognized as Employee of the Year
in 2020 for outstanding contributions
to community initiatives.

* Increased community program
visibility by 60% through effective
communication strategies.

e Secured $150,000 in sponsorship for
community development projects.



