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o &

San Francisco, CA

SKILLS

* experiential learning

» team leadership

e community outreach
« safety management

e program assessment

» financial oversight

LANGUAGES
« English
e Spanish
e French

EDUCATION

BACHELOR OF ARTS IN CHILD
DEVELOPMENT, COLLEGE OF
LEARNING, 2014

ACHIEVEMENTS

« Increased camper enrollment by 25%
through targeted marketing and
community engagement efforts.

» Recipient of the Local Leadership
Award for outstanding contributions to
youth programming.

o Successfully implemented a new
digital registration system, improving
efficiency by 50%.

Michael

ANDERSON

Dedicated Camp Activities Director with a strong emphasis on experiential
learning and community-oriented programming. Extensive experience in crafting
impactful recreational activities that foster social skills, teamwork, and resilience
among participants. Proven ability to lead diverse teams while ensuring that all
programs adhere to safety and regulatory standards. Expertise in utilizing
feedback and assessment tools to refine program offerings.

WORK EXPERIENCE

HEAD OF CAMP OPERATIONS
Explorer's Adventure Camp

2020 - 2025

e QOversaw the planning and execution of summer and winter camp programs for
youth aged 6-16.

e Implemented a mentorship program that paired older campers with younger
participants.

e Trained staff on safety protocols and camper engagement techniques.

e Utilized participant feedback to adapt programming and improve overall
satisfaction.

e Established a community outreach initiative, increasing local involvement by 40%.

e Managed a budget of $300,000, ensuring financial health and sustainability of
camp operations.

PROGRAM ASSISTANT

Fun Times Camp

2015 - 2020

e Supported the development and implementation of camp activities and events.

¢ Maintained communication with parents regarding camper progress and safety
updates.

e Assisted in training new staff members, emphasizing best practices in youth
engagement.

e Monitored camper behavior and facilitated conflict resolution when necessary.

e Organized weekly team meetings to assess program effectiveness and staff
performance.

e Conducted surveys to gather camper feedback and implement changes based on
results.



