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Chief Human Resources Officer

Dedicated biotechnology executive with a strong emphasis on human resources management and organizational development
within the biotech sector. Extensive experience in talent acquisition, employee engagement, and performance management
strategies that drive organizational success. Proven ability to cultivate a positive workplace culture that enhances employee
satisfaction and retention. Expertise in developing training programs that align employee skills with organizational needs, ensuring
a highly skilled workforce.

WORK EXPERIENCE

Chief Human Resources Officer | BioTalent Solutions Jan 2022 - Present

+ Developed HR strategies that improved employee retention by 35%.

« Implemented performance management systems to enhance employee productivity.
« Led initiatives to promote diversity and inclusion within the workforce.

+ Managed talent acquisition processes, reducing time-to-hire by 20%.

« Conducted employee engagement surveys to inform HR practices.

» Established training and development programs aligned with company goals.

Director of Talent Acquisition | Innovative HR Solutions Jul 2019 - Dec 2021

» Managed recruitment strategies that attracted top talent to the organization.

* Implemented onboarding programs that improved new hire satisfaction.

o Collaborated with department heads to identify staffing needs.

» Conducted workshops on performance management and employee development.
+ Monitored industry trends to enhance recruitment practices.

» Developed metrics to assess recruitment effectiveness.

SKILLS

Human Resources Management Talent Acquisition Employee Engagement Performance Management

Diversity and Inclusion Training and Development

EDUCATION

M.S. in Human Resources Management 2015 - 2019
Cornell University

ACHIEVEMENTS

» Recognized for developing a comprehensive diversity program.
» Achieved a 50% increase in employee satisfaction scores.

o Launched a leadership development initiative that resulted in 20% promotion rates.

LANGUAGES

English Spanish French



