MICHAEL ANDERSON

MA ASSESSMENT COORDINATOR

Results-driven Assessment Coordinator with a decade of experience in the

corporate training sector. | specialize in developing assessments that measure
Phone: (555) 234-5678 employee performance and training efficacy. My background includes working
with cross-functional teams to design training programs that align with

Email: michael.anderson@email.com

organizational goals. | have a proven track record of utilizing assessment data
Address: San Francisco, CA L . . .
to drive improvements in training modules, leading to enhanced employee

Website: www.michaelanderson.com productivity and satisfaction.

PROFESSIONAL EXPERIENCE

EXPERTISE SKILLS
Tech Innovations Corp Mar 2018 - Present

+ Corporate training Assessment Coordinator

* Assessment design

¢ Designed assessment tools for corporate training programs, resulting in a 25%
+ Data analytics improvement in training outcomes.

* Communication ¢ Collaborated with department heads to identify training needs and develop

¢ Instructional design targeted assessments.
* LMS expertise o Utilized data analytics to evaluate training effectiveness, leading to strategic
program adjustments.
LANGUAGES ¢ Facilitated focus groups to gather feedback on assessment processes from
) trainees.
* English
Spanish e Managed a team of instructional designers to create engaging assessment
U |
P content.
* French . . .
e Implemented a new LMS that streamlined assessment administration and
reporting.
CERTIFICATION
. Bachelor of Arts in Human Global Training Solutions Dec 2015 - Jan 2018

Resources Development, University Training Specialist

o BUElIEEs, A0 ¢ Developed and delivered training programs, incorporating assessments to

measure learning outcomes.

REFERENCES - ) -

- ¢ Analyzed participant feedback to refine assessments and enhance training
John Smith delivery.

Senior Manager, Tech Corp ¢ Created online assessments using LMS tools, increasing accessibility for
john.smith@email.com remote employees

Sarah Johnson ¢ Worked with subject matter experts to ensure assessments were relevant and
Director, Innovation Labs impactful.

sarah j@email.com ¢ Tracked employee performance metrics post-training, identifying trends and

Michael Brown areas for improvement.

VP Engineering, Solutions Inc e Presented assessment findings to senior management, influencing training

mbrown@email.com ..
@ strategy decisions.

ACHIEVEMENTS

* Increased employee training satisfaction scores by 40% through improved
assessment methods.

+ Recognized for outstanding contributions to employee development programs.

» Successfully led a team project that resulted in a new training framework adopted
company-wide.



