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San Francisco, CA

SKILLS

» Social Impact Marketing
» Storytelling

e Peer Learning
 Community Engagement
o Training Evaluation

+ Non-Profit Collaboration

LANGUAGES
« English
e Spanish
e French

EDUCATION

MASTER OF ARTS, MARKETING - NEW
YORK UNIVERSITY, 2014

ACHIEVEMENTS

o Increased participant satisfaction
scores by 50% through innovative
training approaches.

e Successfully launched a training
initiative that improved campaign
effectiveness by 30%.

* Recognized with 'Community Leader
Award' for contributions to social
impact training.

Michael

ANDERSON

Visionary Advertising Trainer with a rich background in non-profit marketing,
focusing on social impact campaigns. Expertise in developing training modules
that empower teams to create compelling narratives that drive community
engagement and brand loyalty. Recognized for the ability to translate complex
marketing concepts into actionable training content. Demonstrated success in
fostering collaborative learning environments that inspire creativity and critical
thinking.

WORK EXPERIENCE

ADVERTISING TRAINING DIRECTOR

Impactful Marketing Solutions

2020 - 2025

e Developed training programs focused on creating impactful advertising campaigns
for non-profits.

e Conducted seminars on storytelling techniques for social change.

e Collaborated with non-profit organizations to tailor training to their unique needs.

e Facilitated peer-to-peer learning sessions to enhance collaborative skills.

e Utilized feedback to continuously improve training content and delivery.

e Mentored emerging advertising professionals in the non-profit sector.

NON-PROFIT MARKETING TRAINER

Community Connect

2015 - 2020

e Designed and implemented training sessions on effective non-profit marketing
strategies.

e Analyzed participant feedback to improve training effectiveness.

e Conducted workshops on digital tools for non-profit advertising.

e Collaborated with community leaders to adapt training for local needs.

¢ Evaluated training outcomes through participant surveys and metrics.

e Promoted a culture of continuous learning within the organization.



